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Our rst ESG re

DTU Science Park is reporting on ESG for the rst
time. This report contains data from 2024 and
draws inspiration from the EU voluntary repor-
ting standard for SMEs (EFRAG VSMEWe will
develop our reporting to follow the standard over
the coming years.

Through our voluntary reporting, we strive to
create transparency regarding our commitment
to working systematically with sustainability—

in relation to the environment and climate, social
conditions, and responsible leadership—using
ESG (Environment, Social and Governance) as a
strategic framework. We also strive to create
value for our community through common soluti-
ons and responsible conditions for development.
The aim is for our ESG reporting to help
strengthen these key initiatives in the future.
With 2024 as our baseline, we have chosen to
focus on relevant, reliable, comparable, under-
standable, and veri able information. The report
will evolve over the coming years as we learn
more about our data and our footprint.

Contact
If you have any questions about the report or
just want to know more, please contact us at

sustainability@dtusciencepark.dk.

1. EFRAG Voluntary Sustainability Reporting Standard for
non-listed SMEs (VSME)
https://www.efrag.org/sites/default/ les/sites/webpublis-
hing/SiteAssets/VSME%?20Standard.pdf
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LETTER FROM CEO

At DTU Science Park
we take responsibility

There seems to be no end to news stories about
extreme weather, oods, forest res, and other
consequences of climate change.

At the same time, we ask ourselves what state
we will be leaving the planet in for our children
and grandchildren. It is clear that we all need to
do something to secure the future. At DTU
Science Park, we are also committed to this. We
strive to do better in the future than we are
doing today, and to be at the leading edge.

It is not just about the climate. It is about being

a responsible enterprise at all levels. And the
situation is not easy given the geopolitical
challenges we face. But at DTU Science Park, we
know that despite being an SME, we carry a huge
responsibility. We have many buildings, a large
site, and more than 300 companies based here,
all of which have an impact on nature and the
environment. Our Hagrsholm site achieved DGNB
planning certi cation at Gold level in 2024. New
buildings are built to DGNB Gold standard as a
minimum, and our site is characterized by natural
diversity, with various plants and tree species
and rich insect and bird life. All of which we

strive to protect.

One of our values at DTU Science Park is ‘we win
together—internally, but also together with the
companies that make up the Science Park. Our
two sites in Hgrsholm and Lyngby are home to a
large number of companies and their employees.
Social and professional networking events, green
walk-and-talk paths, outdoor meeting places,
shared canteen and o ce facilities. These are

just a few of the elements that promote well-
being and a sense of shared values among all

of us who go to work at DTU Science Park each
day. The sharing economy is at the core of our
business. Having so many people gathered on
our two sites allows us to make optimal use of
resources. We make sure that companies do not
have to embark on new construction projects,

but can easily scale up as other companies scale
down, and can share facilities and equipment.

It is important to us that we and the companies
at DTU Science Park make common decency a
priority. We strive for more than just compliance.
This is one of the reasons we are publishing this
ESG report for 2024, even though we are not
required to do so as an SME.

Corporate social responsibility and ESG are

top priorities for us, as they should be for an
enterprise like ours. Making it easier for deep
tech companies to create solutions that bene t
society and the future is what drives us. At the
same time, we have to operate a viable business.
We therefore set ambitious goals that we believe
are also realistic. The dilemmas are many, and it
is therefore important for us to be transparent in
everything we do.

In this report, we speak honestly about our
ambitions and future ESG e orts.
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We hope you enjoy reading it.
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Steen Donner
CEO, DTU Science Park
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Who i1s DTU Science

Park?

DTU Science Park is a cluster for deep tech inno-
vation. We work hard each day to o er deep tech
companies the best conditions and frameworks
for innovation and scaling. DTU Science Park is a
research park owned by DTU—one of the world’s
leading technical universities.

Founded by the Danish government back in
1962, DTU Science Park has grown into one of
Europe’s leading communities for innovative
deep tech companies. We are home to some of
Denmark’s largest biotech companies as well as
a wide range of promising deep tech startups
and scale-ups on our two sites in Hgrsholm and

Lyngby.
As a deep tech community, we provide a nurturing

environment where innovators, entrepreneurs,
and visionaries gather to collaborate and bring

Our vision

their innovative ideas to life. With our renowned
acceleration programmes, we support deep tech
startups and give them the guidance and resour-
ces needed to turn ideas into reality, create a
viable business, and scale.

We bridge the gap between technical science
and industry, and by providing scalable facilities,
shared services, and business development
support, we allow companies to focus on their
core business. These opportunities boost innova-
tion, while also opening doors to new collabora-
tions and relationships. One thing the companies
in DTU Science Park have in common is that their
solutions have a long and winding path to
market, but also the potential to make a real

di erence to society and the future. We there-
fore see great potential in supporting them and
their innovation.

| To be the epicentre for deep tech innovation in Europe

Our purpose

Our mission

very best framework

6 - DTU Science Park - ESG report 2024

Helping companies bring innovation to life

We do this by o ering deep tech companies the




DTU Science Park in numbers

100 ha site in Hgrsholm
214,000 m 2 of o ce and laboratory in Hgrsholm and Lyngby
133,000 m ? with operational control* in Harsholm and Lyngby
70 employees (FTES)
337 customers (incl. startups currently in programme)
4 startup programmes:
Danish Tech Challenge, MedTech Growth, Dual-Use Growth and GreenUp Accelerator
50/58/293 startups in progress (new in 2024/active in 2024/accumulated since 2014)
50/84/504 mentorships (new in 2024/active in 2024/accumulated since 2014)

* Owned by DTU Science Park and with operational control. This means that DTU Science Park is respon-
sible for operations and can introduce and implement energy optimization measures
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Prioritizing our ESG

e orts

In prioritizing our ESG e orts, we have con-
sidered which information is relevant, reliable,
comparable, understandable, and veri able—
in relation to our impact on people and the
environment, as well as the ways in which
environmental and social factors impact our
economic situation, now and in the future.

Our selected ESG priorities and focus areas are
based on a simpli ed double materiality assess-
ment that we have developed through a desktop
analysis of ESG reports from customers, compe-
titors, other industry players, and our owner,
DTU. This materiality assessment is central to

our approach to ESG and has helped us focus on

the most signi cant areas, for ourselves and our
stakeholders.

Environment

Carbon footprint and reductions
New construction and renovation
Energy consumption

Resources and circular economy
Mobility and transport
Biodiversity

Social
Employee well-being
Deep tech community

Governance

Responsible management

8 - DTU Science Park - ESG report 2024

Our ongoing DGNB district certi cation has also
been a key source in identifying a number of
possible focus areas.

We have carefully selected focus areas and key
gures that will strengthen our sustainability
work and form the basis for our ESG priorities
and rst voluntary reporting. The process has
helped us to focus on the most important areas
for DTU Science Park and the world around us.

In this rst voluntary ESG report, we dive into
several of these focus areas.
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Key gures

ESG key gures Unit 2024 Goal 2030
General information
Number of hectares of land in Hgrsholm ha 100
Total oor space in Hgrsholm m 196,000
Total footprint in Harsholm M 71,000
Total oor space in Lyngby M 18,000
Floor space under operational control* (owned by DTUSP) 2 m 133,000
Number of employees: FTE 70
Number of companies leasing DTUSP space (incl. startups in
i) com 337
Number of startup programmes Programme 4
Number of startups in progress per year (started/active/
accumulated) comp. 50/58/293
tl\gjln;:tr;r;l/p;sc ézcr)nn:j):tzgs in mentor programme) per year (star-comp R
Environment
42% reduction in
CQe emissions in scope 1 tonne O 45.17 scopes 1 and 2 by
2030
42% reduction in
CQe emissions in scope 2 (location-based) tonngeCO 11.15 scopes 1 and 2 by
2030
CQe emissions in scope 3 tonne O 6,803.43 Measure and reduce
Total CQe emissions (scopes 1, 2, and 3) tonngeCO 6,859.74
Scope 3 distribution (items with largest emissions)
Construction and maintenance % 59
Electricity and heating—sites with operational control % 22
Other purchases of goods and services % 21
Total energy consumption tonne CO 1,508.66 Measure and reduce
Electricity consumption (scopes 1, 2, and 3) kWh 3,601,957
Electricity consumption covered by certi cates % 100
Heat consumption (scopes 1, 2, and 3) mWh 12,452
Water consumption (scopes 1, 2, and 3) m 32,425

*Owned by DTU Science Park and with operational control. This means that DTU Science Park is responsible for operations and can introdu-
ce and implement energy optimization measures.

10 - DTU Science Park - ESG report 2024



ESG key gures Unit

2024 Goal 2030

Social

Employee satisfaction

(How likely are you to recommend that others apply for a position Employee NPS

with your current employer?)

51 Maintain high level

Below national

Sickness absence days/empl. .

average

On par with
Employee turnover % 3

national average
Gender diversity in the organization M/W 35/65 Balanced
Gender diversity at other management levels (below management

M/W 30/70 Balanced

group)
Governance
Whistleblower (internal); number of reports number 0
Attendance at board meetings % 100 100
Awareness of code of conduct (internal/suppliers)* % 0/0 100
Gender diversity in the management group M/W 40/60 Balanced
Gender diversity at senior management level (Board of Directors) M/W 60/40 Balanced

*Code of conduct to be introduced in 2025
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Carbon footprint and
reduction targets

At DTU Science Park, we prepared our rst CQ
accounts for 2022 for internal use, to get an
overview of our data and an indication of where
our emissions come from.

In this ESG report, we publish our CQaccounts
for the rst time. The accounts have been
prepared using the Climate Compasswith
guidance from external specialists® . The CQ
accounts are based on the international Green-
house Gas Protocol (GHG) standard, and divide
our CQ footprint into scopes 1, 2, and 3.

In 2024, our total emissions were 6,859.74
tonnes CQe distributed between scopes 1, 2,
and 3 as follows:

The largest share of emissions, 99%, comes from
scope 3, which includes activities such as new
construction and renovation, building mainten-
ance, building energy consumption, and procure-
ment.

Note that there was no new construction in
2024, but two major construction projects are
planned for the coming years. This is already
evident from the high level of emissions asso-
ciated with consulting.

Energy consumption is calculated precisely in
physical units for the buildings over which we
have operational control—i.e. where we are able

to implement savings measures (corresponding
to 133,000 m 2).

Emissions from new construction, renovation,
and building maintenance have been calculated
for 2024 on a cost basis.

Scope 1 covers direct emissions from our own ve-
hicles, machinery, and refrigerants, while scope 2
covers indirect emissions from energy consump-
tion, such as electricity and district heating, on
our own premises.

Scope 3 distribution

. Construction and maintenance . Advisory services

. Other

Customers’ electricity
and heat

2. The Climate Compass is a free tool made available by the Danish Business Authority for calculating the climate footprints of

SMEs
3. Viegand Maagge through the ‘CQPuljen’ subsidy scheme
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Targets and plans for the future Based Target initiative (SBTi), we draw inspira-

To make our CQaccounting even more accurate, tion from their reduction recommendations. We
in 2025 we will focus on developing scope 3 aim to reduce our CQ emissions by 42% in
data and demand more detailed and accurate scopes 1 and 2 by 2030, and to measure and
data from our suppliers. We are planning to set reduce scope 3. Through these initiatives, we
speci ¢ CO, reduction targets per m and will strive to actively support international and natio-
work hard in the coming years to: nal climate goals, including the Paris Agreement,
 Develop principles for our work with CQ, and contribute to reducing CQe emissions.
reductions in our new construction and
renovation projects Green power
* Improve the monitoring of energy consump- In Harsholm, we are able to buy certi cates with
tion in our buildings additionality, making a genuine contribution
e Launch initiatives related to resources and to the construction of new plants that produce
the circular economy. more green solar power for the electricity grid.
Although we have not joined in the Science In 2024, DTU Science Park subscribed to guaran-

tees of origin via The 0-Mission. The guarantees
of origin come from a 100% privately nanced
solar park built in Vandel, near Vejle. In this way,
DTU Science Park contributes to the supply of
green electricity to the grid, corresponding to the
consumption of the entire DTU Science Park site
in Hgrsholm.

In Lyngby, we and our customers are covered by
DTU’s purchase of electricity from Danish solar
cells via Energi Danmark.
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First business
district with DGNB
Gold certi cation

DTU Science Park’s Hgrsholm site achieved DGNB  have been weighted highly. We earned points

plan certi cation at Gold level in 2024. We have for establishing butter y meadows and ponds as
been working with DGNB since 2021, and an biotopes for insects and animals, planting native
important milestone in 2025 will be our midway tree species, and installing more than 600 bird
certi cation, prior to full DGNB Gold certi cation. boxes.

A DGNB plan certi cation means that we are Read more about our biodiversity strategy

working systematically to develop the district in in the section ‘Biodiversity on our
a responsible way, which will ensure we achieve Hgrsholm site’ on page 18.
nal certi cation.

DTU Science Park is expected to become the rst
business district in Denmark to be certi ed at
DGNB Gold level in the near future.

In connection with the evaluation towards plan-
ning certi cation, several qualities pushed
up our score. Biodiversity initiatives

“While we have always shown
consideration and focused on the
responsible construction and opera-
tion of buildings, the DGNB system
has taken this work to a higher and
more targeted level. Moreover, it
also adds value for the companies

in DTU Science Park, as they benefit

not only from the new initiatives,
but also from the knowledge and
data we gain in the process.”

—Lars Birch, CREO at DTU Science Park.



Targets and plans for the future

To achieve our goal, we are working intensively
on several new initiatives and improvements—
including initiatives that promote the sharing
economy as well as mobility and transport
initiatives. For example, we have partnered with
the Capital Region of Denmark and Rudersdal
Municipality to establish a test mobility hub that
allows users to book shared electric vehicles for
errands or commuting to and from work. Many
employees of DTU Science Park companies have
already embraced the mobility hub.
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Moreover, our ambition is for all new buildings to
be DGNB-certi ed, as a minimum, at Gold level.
Generally, the DGNB system ensures that we
take a consistent and holistic approach to
responsible development of the site. We have
reviewed everything—from our social outdoor
spaces, recycling of equipment and materials,
infrastructure for pedestrians and cyclists, and
culture and aesthetics in the urban space, to
risks from natural disasters and much more.

The certi cation process is audited by Ramboll,
and Radet for Baeredygtigt Byggeri (formerly
known as Green Building Council Denmark)

evaluates and issues the certi cation.
QRS

What is DGNB?

DGNB is a voluntary certi cation scheme used

to measure, collaborate on, and promote respon-
sibility throughout the built environment. From
interiors to entire urban districts, DGNB helps
promote choices that create better conditions

for the environment, people, and society. DGNB
certi cation is based on a set of criteria for
assessing buildings, construction projects or
urban districts with reference to a number of
social, environmental, and economic parameters.

Read more about DGNB certi cation here
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Biodiversity on our
Harsholm site

The green areas across the site bring daily enjoy-
ment and value to the companies at DTU Science
Park—their employees, customers, and visitors.
The recreational surroundings are used for walk-
and-talks, meetings, or inspiring quiet breaks
during the working day. We promote biodiversity
on the site through initiatives such as insect-
friendly vegetation and over 600 bird boxes.

As part of our DGNB certi cation e orts, we have
developed a biodiversity strategy to preserve

Focus areas

Increase the diversity of habitats

More insect hotels; rock piles; south-facing
slopes; planting of native species; rainwater pools;
tree veteranization; tree planting; and green

car parks.

Support existing values

and increase biodiversity in DTU Science Park
over the next ten years. The strategy focuses on
creating diverse habitats for animals and insects
and on accommodating more species of bene t
to our ecosystems, providing employees of the
companies based here with opportunities to
experience nature.

A detailed mapping of species in DTU Science
Park was conducted in 2023. This formed the
basis for classifying the biodiversity qualities of
the area into three DGNB categories (A, B, and C).
Category A areas should be preserved, as they
contain many species and rich diversity, while B
and C areas need improving.

The biodiversity strategy aims to preserve and
develop the site, and has been translated into
three focus areas with a number of speci c
actions.

Preserve dead wood; combat invasive species; care for open spaces;
and integrate ecological connections in partnership with Rudersdal and

Hgrsholm municipalities.

Protect and enhance biodiversity during park development
Map out valuable trees; consider biodiversity before and during construction;
integrate biodiversity into the design of new buildings; and winter maintenance.

The above initiatives are put into e ect by our horticulturists, who work
systematically to preserve and enhance the high proportion of nature and
biodiversity at the site as DTU Science Park develops.



“Working to preserve and
enhance biodiversity in our
unique business district is

truly meaningful. The existing
vegetation is already highly
diverse, and we occasionally
encounter rare species of plants
and animals, underscoring just
how important it is to protect
nature.”

- Andreas Wiberg, Horticulturist at DTU Science Park.







At DTU Science Park,
we win together

One of the values we base our work on at DTU
Science Park iswe win together’ . We believe
that well-being, collaboration, and decency are
the foundation of a strong workplace. We there-
fore focus on the whole person, and o er good
working conditions, a exible framework, and a
working day characterized by a high degree of
freedom with responsibility. Our priority is to
have a healthy and inclusive working
environment where employees thrive and
develop professionally and personally.

Employee well-being and health

To monitor employee satisfaction and well-being,
we conduct regular satisfaction surveys. In
February 2025, we conducted our rst employee
satisfaction survey focusing on eNPS (Employee
Net Promoter Score), which will be our key metric
in future surveys. The survey was completed

by 89% of employees and had an eNPS of 51—a
result we are very pleased with, revealing a high
level of employee well-being and satisfaction.

We will conduct more frequent and exible sur-
veys in future, so as to continually identify areas

for improvement and take targeted action where
needed. The goal is to ensure that all employees
are satis ed, motivated and have the best condi-
tions to succeed in their work.

As part of our commitment to well-being and
health, since 2011 all employees have had
access to health insurance, including access to
psychological counselling. We also o er massage
during working hours and regular health checks.

We are proud to have a sickness absence rate
below the national average and a high level of
employee satisfaction overall—which we conti-
nuously work to maintain and improve.

8

Our values

* We are at the forefront

* We win together

* We take pride in decency



Competence development

At DTU Science Park, we expect both managers
and employees to involve themselves in their
own development as well as that of the organi-
zation. Professional and personal development
is crucial in order to retain motivated and skilled
employees. This can be achieved through new
work tasks, knowledge building, or courses. The
need for competence development can arise
from strategic goals or individual preferences,
and is prioritized in relation to the annual budget
for competence development, which allocates an
average amount per employee.

Moreover, all DTU Science Park employees

had access to the GoLearn e-learning platform
in 2024. This o ers courses in the O ce suite,
good habits, feedback, and how best to handle
change.

Employee composition

The number of employees rose from 65 in 2023
to 70 full-time equivalents (FTES) in 2024, and
employee turnover was 13%.

We o er a senior work scheme that allows for
exible working arrangements in the years
leading up to retirement.

Of the total workforce, 65% are women and 35%
men. Within management, the composition is
60% women and 40% men.



Denmark’s largest
deep tech community

DTU Science Park o ers much more than simply
oor space. For the 300+ deep tech companies
that reside here, shared solutions, a sharing
economy, joint events, and networking are all a
natural part of daily work, and opportunities that
many take advantage of.

We continuously strive to strengthen our commu-
nity, making it even more natural to bounce ideas
0 each other over co ee, share equipment, or
network with like-minded people at one of our
events. We ful | this responsibility through our

community and startup services, by promoting
partnerships between companies and with DTU,
professional networks, acceleration programmes
for deep tech startups, and professional and
social events.

Ambitious startup programmes

DTU Science Park is Denmark’s leading deep

tech community, where startups, scale-ups and
established companies get help to realize their
ambitions.

At DTU Science Park, we work with deep tech
companies across a broad range of elds. We
have programmes that support startups at

di erent stages of their journey and help them
grow their businesses. We work in elds such as
hardware, medtech and technologies related to
CQ reductions.

%
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Mentoring programme developed
in collaboration with MIT and MIT
Mentoring Service

In our DeepTech Mentoring programme, we
match deep tech startups (mentees) with expe-
rienced mentors, such as former CEOs or serial
entrepreneurs, to help them get to market faster.
In 2024, 50 new mentorships were initiated,
bringing the total number of active mentorships
to 84—including 34 that started in 2023 and
continued into 2024. By the beginning of 2025,
a total of 504 mentorships had been completed
since the programme was launched in 2014.




Startup programmes in DTU Science
Park

Danish Tech Challenge

Danish Tech Challenge is our acceleration
programme for hardware startups. The aim is to
help these startups develop their products and
businesses, to give them the best conditions for
going to market and raising capital. Each year,
15-20 ambitious hardware companies are
selected for the programme, with the winner
receiving DKK 500,000, sponsored by Jyske
Bank. The programme has been running for 11
years, with support from the Danish Industry
Foundation for the rst 10 years, and now

with Jyske Bank as sponsor.

GreenUP Accelerator

GreenUP Accelerator is our acceleration pro-
gramme for climate-tech startups working with
CQ reduction. Our goal with this programme is
simple: To scale startups working with techno-
logies that make a di erence when it comes to
reducing CQ emissions. The programme is run by
DTU Science Park, with support from the Danish
Industry Foundation.

MedTech Growth

MedTech Growth is our acceleration programme
for medtech startups whose innovations require
regulatory approval as medical devices.
Companies receive expert help with funding,
regulatory processes, and an e ective go-to-
market strategy with an international focus.
MedTech Growth is run by DTU Science Park,
with support from the Danish Industry
Foundation.

Dual-Use Growth

Dual-Use Growth is DTU Science Park’s pilot
accelerator programme, designed to support
companies working with technologies that can
be used both commercially and for defence
purposes. The programme is supported by NFC
(National Defence Technology Centre) and
partners with PSV Core, the evergreen invest-
ment arm of the PSV venture capital rm.

In 2024, a total of 58 startups participated in
our four programmes.
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Sustainability and
ESG are part of our
business strategy

Through our voluntary reporting we strive to
create transparency regarding our commitment to
working systematically and responsibly with the
environment and climate, social conditions, and
responsible leadership. We also strive to create
value for our community through common solu-
tions and responsible conditions for development.

In 2020, we conducted a screening process to
assess whether DTU Science Park had the poten-
tial to become DGNB-certi ed. This marked the
beginning of our systematic and documented
work on the responsible development of our
business district. This focus became an integral
part of our business strategy in 2021. A focus

that has since been expanded to include further
initiatives, including CO, accounts, materiality
assessments, and ESG e orts.

Our work with ESG is anchored in our Board

of Directors, who have participated in several
workshops and inspirational presentations over
the past ve years. They follow the work with
DGNB certi cation and ESG reporting at all board
meetings.

To ensure continual development and progress,
two Sustainability Managers have been appoin-
ted, who report directly to our CREO and senior
management and act as both project managers
and agents of change. This ensures the initia-
tives are integrated and strategically anchored
throughout the organization.

Ownership and Board of Directors

We are owned by DTU, but operate as an inde-
pendent enterprise and have been established
as a limited liability company (A/S) with its own
Board of Directors.

The Board of Directors consists of ve members,
two of whom are members of DTU’s Executive
Board, and the Chairman of the Board is appointed
by DTU. The Board of Directors consists of three
men and two women, and attendance at meetings
in 2024 was 100%.

Whistleblower scheme

DTU Science Park has had a whistleblower
scheme since 2023, when it became mandatory
for all companies with over 50 employees. The
purpose of the scheme is to give all employees
the opportunity to anonymously report serious
and unacceptable matters without fear of
reprisal. We expect to open the scheme to exter-
nal parties during 2025. The aim is to thereby
increase transparency, strengthen trust, and
enable critical issues to be detected and addres-
sed that internal employees may not be aware of.
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Policies and formalized work ows
In connection with our work to become the

rst business district in Denmark to be DGNB-
certi ed at Gold level, we have worked hard in
recent years to formalize and describe a number
of work ows. The aim is to ensure a systematic
and responsible approach to changes and
development of the area.

We also launched a number of initiatives in
2024, focusing on our value chain responsibility
as a developer and buyer. We have mapped out
our value chain and formulated our rst code

of conduct, which we will start implementing in
2025— rst internally and then externally.




Accounting policies

Accounting policies

This ESG report for 2024 is our rst voluntary
ESG report. It has been prepared drawing inspira-
tion from the EU recommendations for voluntary
reporting for SMES' .

As an SME, DTU Science Park is not covered by
the CSRD requirements in force at the beginning
of 2025 when we developed this report. Never -
theless, we have chosen to report voluntarily, as
we wish to show how our enterprise is committed
to working systematically with ESG.

This rst report establishes a baseline for our
ESG e orts, which we will continue to build upon
as we attain more and better data and learn
more about our footprint.

Our selected ESG priorities and focus areas
are based on a simpli ed double materiality
assessment (see the section ‘Prioritizing our
ESG e orts).

General principles

The following practices have been applied for

the general key gures:

» Plot size and oor areas are taken from our
own Facility Management system, Dalux FM.

* Number of employees is based on reporting

to ATP.

¢ Number of customers and startup programmes
are calculated internally each year at the end
of December.

e The stated number of startups in programmes
and mentorships re ects the number initiated
in the given year.

Environment

The CQ accounts are based on the international
Greenhouse Gas Protocol (GHG) standard, and
we have used the Climate Compass for our
calculations. We have received external advice
in relation to data collection and validation of
accounting policies.

The accounts cover the activities over which we
have operational control. By operational control,
we mean the activities where we are responsible
for daily operations and are thus able to imple-
ment CQ, reduction measures. This category
covers much of the energy consumption in
buildings, and all construction, renovation, opera-
tions, and maintenance. The accounts thus cover
energy consumption for 133,000 m?2 (operational
control) out of 214,000 m 2 ( oor space).

4. EFRAG Voluntary Sustainability Reporting Standard for non-listed SMEs (VSME)
—https://www.efrag.org/sites/default/ les/sites/webpublishing/SiteAssets/VSME%20Standard. pdf
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Electricity, heating and water consumption are

activity-based in line with billing from the utility
companies. Water consumption corresponds to
water usage according to billing from the utility
company.

Emissions are attributed to the year in which the
corresponding nancial transaction took place.

The accounts cover scopes 1, 2, and 3. Scope 1
and 2 are activity-based, while scope 3 is pri-
marily cost-based—except for customers’ energy
consumption, which is also activity-based. In

the coming years we will work to improve scope
3 data, primarily in relation to construction
activities, which account for the majority of

our scope 3 emissions.

Although green certi cates with additionality
have been purchased for total electricity
consumption in scopes 2 and 3, these have only
been applied to scope 2 consumption, where we
have used the market-based method. Read more
about our certi cates in the section ‘Green
power’ under CQ accounts and reduction target.

Social

Employee satisfaction is measured as the
employee Net Promoter Score (eNPS) based on
a scale from 1 to 10 for the question: “How likely
are you to recommend that others apply for a
position with your current employer?”

Sickness absenceis stated as days per emplo-

yee, and is calculated for all employees based
on the number of working days for the year.
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Employee turnover is calculated as: (Number

of employees who left the company within the
reporting year/Average number of employees in
the reporting year) x 100.

Gender diversity is de ned as the percentage of
men and women (M/W) in the entire organization
and at middle management level for all
permanent employees.

Governance
Whistleblower reports are stated as: number of
reports made to the scheme during the period.

Attendance at board meetings is calculated as:
(Number of board meetings attended by each
board member/number of board meetings x
number of board members) x 100.

Awareness of the code of conduct will in future
be measured as the percentage of employees
who have been introduced to the code. The code
will be introduced internally to all employees in
2025.

Gender diversity in management and the Board
of Directors is de ned as the percentage
of men and women (M/W).



Thank you for
reading!

This rst ESG report marks an important step

for us— towards a more structured and transpa-
rent approach to working with the environment
and climate, social conditions, and responsible
leadership. It is a foundation we are proud to lay,
upon which we will continue to build in the years
ahead. We are well aware that we do not yet
have all the answers, but we are curious,
ambitious, and determined to make a di erence—
for our companies, the community, and the rest
of the society we are part of.
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